
	  
To	  establish	  peace	  of	  mind	  for	  our	  clients	  and	  associates	  nationwide	  by	  effectively	  distributing	  commercial	  products	  and	  services.	  	  

We	  cater	  to	  the	  specific	  needs	  of	  county,	  state,	  and	  federal	  agencies,	  prime	  contractors,	  corporations,	  and	  state	  vendors.	  
______________________________________________________________________________________________________________________________________ 
	  

 
                After analyzing the employee benefit plans currently 
available to employers, NSA LLC has found complementary 
employee benefit plans that are designed to:  

•   Complete your current benefits plans,  
•   Offer complete coverage to your employee’s,  
•   Decrease employee stress and absenteeism  
•   And have a positive financial impact on your company.  

                The affordable benefit plans we offer will not increase 
your company's liabilities; primarily because employees are 
prohibited from using the legal benefit against their employer. The 
cost of our plan includes coverage for the employee, their spouse 
or domestic partner, and up to 8 dependents.  
Plan coverage includes but is not limited to your: 

•   Complete Will  
•   Complete Power of attorney 
•   Complete Health Care directive 
•   Complete 5-way identity theft monitoring/restoration 
•   24/7 Attorney access 

                NSA LLC has studied the employee benefits plans 
offered to employees. One study reveals that working Americans 
and their families face many legal issues on almost a daily basis. 
In that study, 57 million full-time working Americans experienced 
at least one significant legal event in the past 12 months, but only 
60% of those who experienced such an event actually sought out 
the services of a lawyer to help them.  

The study also highlights that legal problems know no 
economic boundaries. All income levels experience legal issues or 
events at about the same rate of 66%.  
      The problem is many Americans handle it alone, which may 
create more issues when Americans avoid legal help because of 
cost, access and trust issues.  
  

  
EMPLOYEE BENEFITS 

               According to survey results,93% of respondents believe 
lawyers charge too much for their services. Respondents reported 
paying an average hourly rate of $284, with nearly 25% paying in 
excess of $400 per hour. Additionally, nearly 20% did not know 
their attorney’s hourly rate.  

9 out of 10 respondents said if cost were more 
affordable, they would seek legal advice for even trivial issues 
such as a traffic ticket or the review of a rental agreement. 

Nearly 90% of Americans say they don’t have any form 
of legal insurance or legal protection service that could make 
getting qualified legal help easy and affordable. 

76% of respondents said that they were hesitant to call a 
lawyer. 74% said they dread the thought of talking to a lawyer, 
and 72% said that most lawyers will try to take advantage of 
them. 

Even more troubling is the fact that two-thirds of 
Americans say they have never heard of any such plans or 
services. 

When asked if employees would be interested in having 
unlimited access to qualified attorneys at an accomplished law 
firm for advice and counsel on legal issues, no matter how serious 
or trivial, more than 60% reported they would be interested in 
purchasing a benefit plan like that. 

66% of respondents reported they had to take at least 
one day off from work in the past year to deal with one or more 
legal issues.  
•   Execution of a contract 
•   Automobile accident 
•   Secured a home mortgage/ 
•   refinanced home 
•   Divorce 
•   Speeding ticket or traffic violation 
•   Prepared a will 
•   Marriage 
•   Leased an apartment or home 
•   Set up a trust 
•   Became executor of parents’ estate 
•   Was subpoenaed 
•   Vehicle damaged while parked on street 
•   Sold faulty merchandise 
•   Identity theft 
 
 
 

 

 

 
•   Inherited property 
•   Filed bankruptcy 
•   Friend who owes you money files for bankruptcy 
•   Injured someone accidentally 
•   Leased a vehicle 
•   Challenged a will 
•   Creditor taking legal action 
•   Adoption of a child 
•   Property was damaged while in storage 
•   Dog bit someone 

If you said yes to one of the following reasons,  
then your employees can be serviced by our national network  
of certified AV rated Law Firms with attorneys on call 24/7  
for situations like these and more; reduce absenteeism,  
and more productivity for your company.  
               The enrollment process is simple, and can be  
completed with the assistance of NSA LLC. 
 
FACILITIES 
 
40 S 7TH STR SUITE 212 
MINNEAPOLIS, MN 55402  
 
NACIS CODES 
 
Employee Benefits: 541199 
 
Human Resources Consulting Services: 541612 
 
DUNS: 080031181 
 
MN STATE VENDOR: 0000938196 

	  

	  

NATIONAL	  SUPPLIERS	  	  
AND	  ASSOCIATES	  LLC	  
TARGET	  GROUP	  CERTIFIED	  
	  
CUSTOMER	  SERVICE:	  952.491.0465	  
INFO@USNATIONALSUPPLIERS.COM	  
	  


